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SECTION A — (10 × 2 = 20 marks)

Answer any TEN questions.
1. Define Globalization.
2. What are the objectives of Globalization?
3. Define International Human Resource Management.
4. Differentiate DHRM from IHRM.
5. What are the reasons for the emergence of IHRM?
6. What is meant by diversity training?
7. What are the Leadership style in IHRM?
8. What is meant by Team Building?
9. Who is an Expatriate?
10. Define Performance Management.
11. Define Compensation Management.
12. What are the approaches of  labour relations in IHRM?
SECTION B — (5 × 5 = 25 marks)

Answer any FIVE questions.
13. List the role played by the World Bank in the regulation of Trade.
14. Explain the drivers of Globalization.
15. Explain the challenges of  IHRM.
16. Explain the Staffing philosophies for global operations. 

17. Enlist the Training techniques used to train the Global Work-force.
18. Explain the role of Trade unions in IHRM.
19. Bring out the role of Women in International Management.
SECTION C — (3 × 10 = 30 marks)

Answer any THREE questions.
20. Outsourcing and Off-shoring continue to develop and mature as important business strategies. Explicate. 
21. Discuss the factors affecting HRM in the International Markets.
22. Explain the process of Performance Management of expatriates.
23. Expound on the significance of International Compensation, through Balance Sheet approach.
24. Explicate the importance of  Organized Labour – its concerns and strategy.
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