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SECTION A — (10 × 2 = 20 marks)

Answer any TEN questions.

1. Industrial Dispute

2. Gratuity

3. Agreement

4. Minimum wages

5. Bonus

6. Trade union

7. Industrial Relations

8. Code of Discipline

9. Employee Welfare

10. Picketing

11. Works Committee

12. Lockout
SECTION B — (5 × 5 = 25 marks)

Answer any FIVE questions.

13. Explain the nature and significance of industrial relations.
14. Discuss the scope of Industrial Dispute Act 1947.

15. State comprehensively the objectives of the trade unions.

16. Explain some of the important Labour Acts in India.

17. Describe the safety measures prescribed in the Factories Act of 1948.

18. What is the purpose of the Minimum Wages Act 1948?
19. Discuss briefly the Inter union conduct Rules 1958.
SECTION C — (3 × 10 = 30 marks)
I
 Case Study (Compulsory):




 
     (1 × 10=10)
20. Discuss on Recent Trends in Indian Labour Law.

II    Answer any TWO questions:

                        
    (2 × 10 = 20)
21. Describe the various provisions of Industrial Dispute Act 1947, for settling the Industrial Disputes.

22. State and explain the laws related to wage administration.

23. Explain in detail, about the Welfare provisions of acts.
24. Discuss the general pattern and structure of Indian Trade Union.
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