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M.Com. DEGREE EXAMINATION, NOVEMBER 2016.

II YEAR — III SEMESTER

ELECTIVE-III — LABOUR LEGISLATIONS
Time : 3 hours
    Max. Marks : 75

SECTION A — (10 × 2 = 20 marks)

Answer any TEN questions

1. Define lock out.

2. Define factory.

3. What do you mean by contribution under ESI act?

4. What are the health measures to be covered under factories act?

5. Define trade union.

6. What do you mean by closure under Industrial dispute act?

7. Define arbitration.

8. State the occasions of calculating compensation under workmen compensation act.

9. State the provisions relating to form council under ESI act.

10. State the rules relating to payment of wages under payment of wages act.

11. Define worker under factories act.

12. State any two deductions from wages provided under payment of wages act.
                            SECTION B — (5 × 5 = 25 marks)

Answer any FIVE questions

13. How chief inspector is appointed under factories act and also state his powers?
14. State the objectives of Minimum wages act.
15. What are the rights and liabilities of registered trade unions?

16. What precautions to be taken to appoint women under machines in a factory?
17. What are the “unfair labour practices “under Industrial dispute act? – Discuss.
18. State the objectives of ESI act.

19. Briefly explain retrenchment under Industrial dispute act.
SECTION C — (2 × 15 = 30 marks)

Answer any TWO questions
20. “The keystone of the factories act is safety first and safety last” comment and describe the various statutory measures to be followed.

21. Write a brief note on history and development of trade union movement in India.

22. Give a short note on a) Dependent, b) partial disablement, c) qualified medical benefits under ESI.
23. Discuss the procedure of fixing minimum wages, what is the composition of such minimum wages under minimum wages act.
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