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SECTION A — (10 × 2 = 20 marks)

Answer any TEN questions.

1. What are the functions of personnel management?

2. What is the relationship between personnel and human resource management?

3. What is dual career?

4. List out the uses of psychometrics?

5. What is performance based pay?  

6. What is wage policy?

7. What do you mean competency building?

8. What are the methods to assess the effectiveness of training?

9. Define performance counselling?

10. How do you calculate quality of work life?   

11. What is the importance of ISO 9001,14000

12. What is employee separation?
SECTION B — (5 × 5 = 25 marks)

Answer any FIVE questions.

13. What are the difference between   HRM and traditional P.M?

14. Briefly note the selection process of an employee.

15. Describe the process of job evaluation? 

16. Indicate the theories of training.

17. What are the benefits of 360 degree appraisal?

18. Describe the concept of executive compensation and international compensation.
19. Briefly explain the skills needed for HR manager?

SECTION C — (3 × 10 = 30 marks)


   Answer any THREE questions.

20. Discuss the evolution of Personnel management?

21. Analyse the process of human resource planning?

22. Describe how to develop wage structure?

23. Narrate the characteristic features of training and development

24. Explain the role of HR in managing of health, safety and quality of life of employee? 

                                 ———————









PAGE  

