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M.S.W. DEGREE EXAMINATION, NOVEMBER 2016.

(Social Work)

II YEAR — III SEMESTER

Major Paper VIII — LABOUR LEGISLATION
Time : 3 hours
    Max. marks : 75

SECTION A — (10 × 2 = 20 marks)

Answer ANY TEN questions.
1. Mention the Classification of Labour Legislations.

2. List out the Articles in the Indian Constitution pertaining to Labour.
3. Define ‘Factory.’
4. Who is a Contractor?

5. What is meant by Catering Establishment?

6. Differentiate between Set-On and Set-Off of allocable Surplus.

7. Distinguish between Fair Wage and Living Wage.

8. Mention the contribution of the Employer and Employee towards ESI.

9. What is the formula to calculate the compensation in case of death of an employee according to the Workmen’s Compensation Act, 1923?

10. Expand:  (a)      PF    (b) EDLI

11. Define ‘Trade Union.’

12. Distinguish between ‘Strike’ and ‘Lock-Out.’

SECTION B — (5 × 5 = 25 marks)

Answer any FIVE questions
13. Outline the Concept of Industrial Jurisprudence.

14. Briefly explain the Matters to be provided in the Standing Orders as set out in the Schedule of the Standing Orders Act, 1946.
15. Discuss the conditions pertaining to the Opening and Closing hours of shops according to the Tamil Nadu Shops and Establishments Act, 1947.

16. Elucidate briefly the procedure for fixing Minimum Wages.

17. Describe the steps involved in the determination of the amount of Gratuity.

18. Bring out the significance of Maternity Benefit Act.

19. Write the procedure for the Registration of Trade Union according the Trade Union Act. 

SECTION C — (3 × 10 = 30 marks)

Answer any THREE questions

20. Distinguish between Labour Law and Industrial Law.

21. Explain in detail the Health and Welfare provisions of the Factories Act, 1948.

22. Elaborate on the standard deductions from wages, as per the Payment of Wages Act.
23. Discuss in detail the various benefits made available under the Employees’ State Insurance Act, 1948.

24. Bring out the role of The Industrial Dispute Act, 1947 in the maintenance of Industrial harmony in India.
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