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SECTION A — (10 × 2 = 20 marks)

Answer any TEN questions.
1. Define Globalization.

2. What are the recent trends of globalization?

3. Bring out the need for ethics in IHRM.

4. What is meant by Anti-globalization?

5. Define International Human Resource management.

6. List the reasons for the emergence of IHRM.

7. Bring out the types of employees of an international firm.

8. What is meant by expatriation?

9. Why there are differences in national compensation?

10. What are the types of Conflict Management styles?

11. What is meant by Human Reengineering?

12. Define Organised Labour.

SECTION B — (5 × 5 = 25 marks)

Answer any FIVE questions.
13. List the objectives and drivers of Globalization.

14. Explain the importance of Labour policies in International HRM. 

15. Differentiate Domestic and International HRM.

16. Enlist the strategic roles of HRM in international business.

17. Briefly explain the function of Training and Development in IHRM.
18. Bring out the criteria for effective Performance Management.

19. Illustrate the role of Women in International Management.

SECTION C — (3 × 10 = 30 marks)

Answer any THREE questions.
20. Explicate the roles of various bodies in International regulation of Trade.

21. Expound the need and types of Leadership across the borders and cultures.

22. Elucidate the process of Staffing philosophies for global operations.

23. Expose on the significance of International Compensation with its components and pay policies.

24. Describe the role of Trade Unions and Labour Rights, in the International Business Management.
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