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SECTION A — (10 × 2 = 20 marks)

Answer any TEN questions.

1.  Define Labour Law

2.  What is meant by industrial relations?

3.  Define Trade unions.

4.  What is meant by standing orders?

5.  What is Fringe benefits?

6.  What is a factory?

7.  Define the term compensation.

8.  What is an Industrial Dispute?

9.  Define basic wages.

10.  Who is an Occupier of a factory?

11.  Define Employee Welfare.

12.  What is provident fund?

SECTION B — (5 × 5 = 25 marks)

Answer any FIVE questions.

13.  Describe the provisions of the workmen’s compensation Act.

14.  Explain payment of Bonus Act 1965.

15.  State the objectives of  Labour Law.

16.  What are the conditions for the payment of maternity benefits under Act?
17.  State the provisions of the payment of wages Act.

18.  What is the importance of standing orders for an industrial establishment?

19.  Describe the Indian Law on discipline in industry.

SECTION C — (3 × 10 = 30 marks)
COMPULSORY QUESTION  (1 × 10 =10)
20.  What do you understand by the term ‘Trade Union’? Why do workers join into   

  unions?

Answer any TWO questions:

                                           (2 × 10 = 20)
21. What are the important factors for determining wage structure of an organisation?

22. What are the different types of benefits provided by the Employee’s State Insurance Act?

23. List out the welfare provisions under the Factories Act 1948.

24. Describe the Provisions of Provident Fund Act.
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