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SECTION A – (10 × 2 = 20 marks)
Answer any TEN questions
1. What is meant by labour law?
2. Define industrial dispute
3. What is meant by trade union?
4. What is meant by standing order act?
5. Define workmen
6. Define provident fund
7. What is meant by fair wage?
8. Define bonus
9. Define factory
10. Define workmen
11. Define welfare
12. Define sick leave 
SECTION B – (5 × 5 = 25 marks)
Answer any FIVE questions
13. What are the features of industrial dispute act 1947?
14. Explain the features of trade union.
15. Explain the main features of employee state insurance act1948
16. What is the procedure for fixing minimum wages?
17.  Explain the features of factories act 1948.

18.  What are the leaves to which women are entitled incase of miscarriage or illness arising out of pregnancy?

19.  Describe the powers  to inspectors according to the factories act 1948.

SECTION C – (3 × 10 = 30 marks)
PART – A – Case Study – Compulsory Question (1 × 10 = 10 marks)
20. Data Masters is a large privately held company that conducts business in multiple locations in the Greater Toronto Area. Its annual payroll is $12 million.Data Masters recently lost a significant customer and has taken 2 costsaving measures: it eliminated a nonessential position, and it decided to temporarily lay off the employees in the data service department at the company’s Dundas Square location. The department employed 60 people whose lengths of service ranged from 2 to 4 years.Evan is the employee whose position has been eliminated. He was asked to leave immediately and was assured that Data Masters would meet all requirements of the Employment Standards Act, 2000. He has also been advisedthat he may be eligible for severance pay under the Act.

Evan had been employed continuously by Data Masters for 12 years, receiving an annual salary of $40,000 and 2 weeks’ annual vacation. He also participated in a comprehensive benefits plan that included shortand longterm disability benefits, health and dental coverage, and life insurance. The benefits plan is provided by a thirdparty insurance company. Data Masters pays 100% of the premiums associated with the plan.Data Masters employs 10 people in Evan’s role; Evan is the only one whose position was eliminated.

Questions S1 to S5

1.How many weeks of termination pay in lieu of notice is Evan entitled to according to the 
    Employment Standards Act, 2000?
a. 8 weeks b.12 weeks c.20 weeks
2. Evan contacts the HR department to ask whether he will have access to benefits in the  

    weeks after his termination. What shouldhe be told?
a. His benefits will be terminated on his last day of work.
b. His benefits will be continued during his termination pay period under the 
    Employment Standards Act, 2000
.c .His benefits will be terminated 15 days after his last day of work.

3.Is Evan entitled to severance pay under the Employment Standards Act, 2000?
a. Yes, because he was employed for more than 5 years in a company whose payroll is greater than $2.5 million.
b. Yes, because he was employed for more than 10 years in a non supervisory role.
c. Yes, because he was employed for more than 10 years in a company whose payroll is greater than $5 million.
4. Data Masters is considering laying off all 60 employees in the data service department at the Dundas Square location for 24 weeks and then recalling them during the busier period of the year. Tristan, the director of HR, provides a word of caution about the plan. What warning should he give?
a. Seasonal layoffs are acceptable only in agriculturerelated businesses.
b. As long as the company can demonstrate through clear evidence that there is a financial 
reason for the layoff, a 24week layoff is acceptable.
c. Data Masters will have to continue the employees’ benefits if it wishes to conduct a 24week layoff.
5.Bill, Data Masters’ operations manager, has heard that with the layoffs and Evan’s termination, employees are worried about their futures with the company. Bill heard a rumour that Kim, an accounting clerk who occasionally works with the data service department at Dundas Square, contacted a trade union to see if it could provide the laidoff workers with some protection from losing their jobs. Kim has been asking coworkers during lunch if they would be interested in joining the union. Kim is an excellent employee, with no discipline on her file, although she showed up for work 10 minutes late a couple of days ago because of car trouble. Bill is concerned that a trade union will organize the employees. He would like to terminate Kim’s employment for cause. He asks Tristan, the HR director, for advice. What should Tristan advise Bill about his plan?
a. Given that Kim works closely with the data service department, Bill should take the position that her termination falls under the restructuring of the department and would be justified.
b . Kim should be terminated without cause and the companyshould argue that being 10      minutes late is a breach of policy and justified the termination (albeit without just cause).
c. If any part of the decision to terminate Kim is based on her having spoken with a union and asking employees to join the union, this this would be an unfair labour practice under the Labour relations act.
PART – B
                                          Answer any TWO questions (2 × 10 = 20 marks)
21. Discuss the powers of director in Industrial dispute act.
22.  Explain the provisions to be contained in the rules of trade union.
23.  Discuss the defences available to an employer against a claim for compensation made by a  
24. workman under the workmen’s compensation act.
25.  Explain the scope of minimum wages act.
______________________
