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SECTION A – (10 × 2 = 20 marks)
(Q. No. 1-12) Answer any TEN questions

1. Give the meaning of HRM.
2. Trace out the brief origin of HRM .
3. What do you mean by Job design?
4. Bring out the need for HR Audit.
5. List out the functions of wage boards.
6. What is Personal Taxation?
7. Give the difference between On the job and Off the job training.
8. Why should a person be multi skilled?
9. Briefly describe 360 degree appraisal.
10. What do you mean by Quality of Work Life?
11. List out main two functions of HRM.
12. Give an example of dual career.


SECTION B – (5 × 5 = 25 marks)
(Q. No. 13-19)Answer any FIVE questions

13. Describe the challenges and opportunities of HRM.
14. How does Psychometrics play a role in Human Resource Planning.
15. What are the components of Compensation management?
16. Relate Competency mapping with Competency building.
17. What are the ways to ensure Performance management?
18. Enumerate the skills needed for a HR Manager.
19. Write short notes on Career planning and Career development .

SECTION C – (3 × 10 = 30 marks)
(Q. No. 20-24)Answer any THREE questions

20. Write in detail on HR Policies, programmes and procedures. 
21. How does a HR personnel deal with resignation, dismissal and VRS? 
22. Explain on the role of Job evaluation in Administration. 
23. What is your understanding about redundancy management and monitoring?
24.  Comment on the need for Performance Counselling for the employees with suitable case study . 
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