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Section B

Answer any SIX questions (6× 5 = 30 Marks)

1. State the objectives of Industrial Relations.

2. Classify the Various Causes for Poor Industrial Relations.

3. Differentiate between Strike and Lockout.

4. Illustrate Collective Bargaining.

5. Differentiate Social Insurances vs Social Assistances.

6. Examine the impact of POSH Act 2013 on prevention of sexual harassment of
women employees in workplace.

7. Give a short note on Code of Social Security 2020.

8. Ascertain the levels of workers participation in management.

Section C

I - Answer any TWO questions (2× 10 = 20 Marks)

9. Examine the role of various bodies/authorities in India for prevention and
settlement of industrial disputes.

10. Assess the effectiveness of various social security legislations in India.

11. “The internal labour welfare measures themselves are very pathetic in most of
the workplaces in India” – Critically analyse this statement throwing light on the
various intramural and extramural labour welfare measures available in workplace
in India.

12. “Workers Participation in Management is just a myth in India” – Comment
appraising the various schemes of workers participation in management in India.

II - Compulsory question (1× 10 = 10 Marks)

13. “The Unitary Approach is the best approach to industrial relations” – Do you
agree? Substantiate your answer with a critical evaluation of different approaches
to Industrial Relations.
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